Set out below is a summary of the decisions taken at the meeting of the Executive
held on Tuesday, 1 December 2009. The wording used does not necessarily

EXECUTIVE
TUESDAY, 1 DECEMBER 2009

DECISIONS

reflect the actual wording that will appear in the minutes.

Members are reminded that, should they wish to call in a decision, notice must be
given to Democracy Support Group no later than 4pm on the second working day

after this meeting — that is, Thursday 3 December.

If you have any queries about any matters referred to in this decision sheet please

contact Fiona Young (tel extn 1027).

5.

6.

COUNCIL FAIRNESS AND INCLUSION
STRATEGY AND SINGLE CORPORATE
EQUALITY SCHEME 2009-12

RESOLVED: (i) That the Corporate Fairness and Inclusion

REASON:

Strategy and Single Corporate and Equality Scheme
2009-12 be approved.

(i) That Officers be requested to review the scheme
to ensure that faster progress is made and that this be
included in the report to Executive with the April 2010
review of outcomes from the Strategy, with an indication
of the prioritisation of activities.

(i)  That progress be reported at least twice per year
to the Decision Session of the Executive Member for
Leisure, Culture and Social Inclusion, with outcomes that
improve local life for all of York’s residents.

(iv)  That Officers be requested to review the collation
of data and details provided to the Executive, the policies
behind the questions included in surveys issued by the
Council and how the information so gathered is used to
review Council policy.

To meet statutory requirements, to realise the strategic
vision of ensuring that, as the City changes and continues
to prosper, everyone is included and no-one is left
behind, and to ensure that progress on the Strategy is
properly monitored.

MINUTES OF WORKING GROUPS
RESOLVED: (i) That the minutes attached at Annexes A, B and C

to the report be noted.



REASON:

(i) That the recommendations to Executive contained
in Minute 5 of the LDF Working Group and Minute 12 of
the Social Inclusion Working Group, as set out in
paragraphs 6-8 of the report, be approved.

In accordance with the requirements of the Council’s
Constitution in relation to the role of Working Groups.

REFERENCE REPORT: NATIONAL SERVICE
PLANNING REQUIREMENTS FOR
ENVIRONMENTAL HEALTH AND TRADING
STANDARDS SERVICES

RESOLVED: That the service plans for food law enforcement, health

REASON:

and safety law enforcement and animal health
enforcement be approved.

In accordance with the recommendations of the
Executive Member for Neighbourhood Services and to
meet statutory obligations with regard to service planning
for environmental health and trading standards services.



